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PREAMBLE
This Agreement is made and entered into by and between the District Superintendent of the Board of 
Cooperative Educational Services, Albany-Schoharie-Schenectady-Saratoga Counties, New York (hereinafter 
referred to as the “BOCES”) and the Capital Region BOCES Faculty Association, New York (hereinafter 
referred to as the “ASSOCIATION”)
ARTICLE I 
RECOGNITION
The Association is hereby recognized as the sole and exclusive bargaining agent for a unit including all 
Teaching Assistants and Teacher Aides.
Teaching Assistants shall perform services consistent with those defined by the Commissioner of Education in 
the NYCRR §80-5.6
ARTICLE II 
SAVINGS CLAUSE
In the event that any portion of this Agreement is determined to be in violation of law, the parties shall 
commence negotiations upon notification of either party to alter said sections in such a manner deemed 
consistent with law.
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ARTICLE III
ASSOCIATION RIGHTS
A. Notice of Board Meetings
Notification of all special and regular meetings of the BOCES Board shall be provided to up to ten (10) 
representatives of the Association for whom the Association furnishes names and mailing addresses at the same 
time and by the same means as such notification is provided members of the Board. A copy of the agenda and 
the background of the agenda for the BOCES Board Meetings shall be mailed to the ten (10) representatives of 
the Association at the same time they are mailed to the Board Members.
B. Adoption of Policy
Board policies pertaining to terms and conditions of employment shall be adopted on a two-step basis by 
adopting a policy at one meeting and ratifying the same at a subsequent meeting. Should the Association wish 
to make a statement pertaining to the proposed policy prior to ratification at the second meeting, it shall have 
the right to do so upon written request to the District Superintendent seven (7) days prior to the second meeting. 
Upon inquiry from the Association President subsequent to any BOCES Board meeting, a BOCES 
representative will indicate the action taken, if any, with respect to any agenda item identified by the 
Association President as proposed policy pertaining to terms and conditions of employment.
C. Minutes of Board Meetings
The BOCES shall send to the President of the Association and Teaching Assistants' Chapter Vice President a 
copy of the approved minutes of the Board meetings within five (5) working days of such approval.
D. Board Policy Consistent with Agreement
No Board policies or rules shall be inconsistent with this Agreement.
E. Notice of Reduction in Force
Notice of a proposed staff reduction in force shall be given to the Association at least five (5) school days or 
five (5) working days during July and August prior to the Board meeting at which such proposal will be 
considered.
F. Use of Facilities
The Association shall have the right to use the following BOCES equipment and facilities at no additional cost 
to BOCES:
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Duplicating and copying equipment provided that the Association use access codes furnished by BOCES which 
are assigned to the Association and suitable for use at the Albany Career and Technical Education Center and 
Maywood School for allocating the cost of using such equipment.
Personal computer/Typing equipment 
Audio visual equipment 
Food service area
The Association's right to use equipment does not include equipment which is limited to student use only by 
any federally funded grant. Such usage shall not interfere with the regular school program or conflict with usage 
already granted to other parties and must be scheduled through the appropriate administrator.
Requests for use of the Food Service area shall be made five (5) days in advance and requests for use of the 
equipment specified above shall be made in advance. All requests shall be made in writing on the forms 
provided for that purpose.
G. Dues Deduction
1. The BOCES agrees to deduct from the salaries of members of the bargaining unit the amount of 
membership dues as set by the Teachers' Association when such deduction is authorized in writing by 
individuals eligible for such membership. The Association shall notify the District Superintendent of the current 
rate of its dues by September 1 st,
2. Dues deduction shall be made in equal installments beginning with the second payroll of the academic 
year.
3. The BOCES agrees to mail by check the total sum deducted to the Association within five (5) working 
days following each payroll date. The first and final transmittal shall be accompanied by a list of those 
persons for whom deductions have been made. The final transmittal list shall state the amount of 
accumulated deduction for each person.
4. Dues Deduction Authorization
Social Security Number
Name
Last First M.I.
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District Name: ALBANY-SCHOHARIE-SCHENECTADY-SARATOGA BOCES
Association: CAPITAL REGION BOCES FACULTY ASSOCIATION, #2991
To the BOCES:
I hereby authorize you, according to arrangements agreed upon with the above Association, to deduct from my 
salary and transmit to said Association, dues as certified by said Association,
I hereby waive all right and claim to said monies so deducted and transmitted in accordance with this 
authorization and relieve the BOCES and all its officers from any liability therefore. I revoke any and all 
instruments heretofore made by me for such purposes. This authority shall remain in full force and effect for all 
purposes while I am employed in this BOCES, or until revoked by me in writing.
Member Signature_____________________________ Date____________
5. Agency Service Fee
a. The BOCES shall deduct from the salaries of those members of the bargaining unit who are not 
enrolled members of the Association an agency service fee equivalent to the total annual per 
capita dues paid by the enrolled members of the Association. The Association shall notify 
BOCES not later than the end of the first payroll period of the academic year of the names and 
members of the bargaining unit who have paid or agreed to pay Association dues directly to the 
Association.
b. The agency service fee shall be deducted in the same manner as payroll deduction of dues and 
transmitted promptly to the Association unless the non-member has paid the total agency 
service fee directly to the Association by the end of the first payroll period in September as 
stipulated by the Association to the BOCES.
c. The BOCES shall provide the Association with a complete list of bargaining unit members by 
September 15 and provide notification of new hires during the school year within ten (10) days.
d. Any bargaining unit member subject to the service fee charge who is employed for less than a 
full school year shall pay a service fee equivalent to the prorated portion of the total annual per 
capita dues paid by members of the Association.
e. The Association shall indemnify and hold BOCES harmless for any liability, cause of action, 
damages and reasonable attorney's fees incurred as a result of any aspect of implementing the 
agency fee deduction.
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H. Separate Agreements
On or after the date of this Agreement, any agreement between the Board and any individual member of the 
Teaching Assistants' unit regarding the terms and conditions of their employment shall be expressly subject to 
this Agreement.
I. Faculty Rooms
Existing faculty rooms presently provided and equipped by BOCES in each Career and Technical Education 
Center shall be available to unit members.
J. Bulletin Board for Association
BOCES shall permit a bulletin board in each BOCES-owned building for the exclusive use of the Association 
where six (6) or more employees in the unit are employed.
K. Association Days
Upon one day's notice to the appropriate director, the Association, in its roles as bargaining agent for the 
Teachers Unit, Service Unit, and Teaching Assistants' Unit, shall be permitted twenty (20) days of absence 
without loss in pay and an additional ten (10) days of absence without loss in pay when no substitute is required 
not to exceed a gross total of thirty (30) days during any school year. No one staff member shall be permitted to 
be absent under this paragraph for more than one-half of the total days permitted by this paragraph. The 
Association will report to the Administration, immediately after such leave, the number of days used, the 
employee using such leave and the total number of days used during the current school year. The total number 
of days used by the Association for all three bargaining units (Teachers, Service Unit, Teaching Assistant’s) 
shall not exceed thirty (30) days per year.
L. Lunch Area -  Mavwood
BOCES shall see that unit members housed at Maywood School are provided with an area for eating lunch 
separate from the student area.
M. Notice of New Hires
The Association President and the Teaching Assistants' Chapter Vice President shall receive notification of the 
name, home address, beginning salary and work assignment of all newly hired members of the bargaining unit.
N. Teaching Assistants - Administration Liaison Council fEDAALQ
A Teaching Assistants'-Administration Liaison Council consisting of representatives of the Association and the 
Administration shall be established to discuss matters of mutual interest. A proposed agenda shall be submitted 
by the party requesting a meeting of the council. The time and place of the meetings, the agenda for the 
meetings and the participants in the meetings shall be determined by mutual agreement between the President of 
the Association and the District Superintendent. A written memorandum shall be prepared describing matters 
resolved by the council. The council shall not have the power to contravene any provision of this agreement nor 
shall any action or determination of the council be subject to the grievance procedure.
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0. Orientation
All new unit members shall attend a mandated one (1) day orientation program. The Association and the 
BOCES shall each designate an equal number of committee members who will meet on or before April 30 of 
each year to review and make recommendations to the appropriate division director for the subject matter of the 
orientation program.
ARTICLE IV
EMPLOYEE RIGHTS AND PROTECTION
A. Notification of Assignment
Unit members not affected by Article IV, Section I shall be notified in writing by June 15th of their tentative 
assignments for the coming school year, including the schools to which they will be assigned and the 
approximate number of pupils. Should emergency changes in assignment be necessary, the unit members shall 
be notified by certified mail provided a summer address is provided by the unit members or the Association.
B. Notice of Vacancies
A vacancy is defined as any position which requires new or additional personnel. The Association, at its own 
expense, will receive through electronic mail, Notices of Vacancies as soon as they are prepared by the 
Personnel Office. Notices of Vacancy shall be posted on bulletin boards at each Career and Technical Education 
Center and Maywood School. No vacancy shall be filled before fourteen (14) calendar days after such formal 
notification. Any violation of this article may serve as criterion for administrative discipline.
When a unit member vacancy is posted, members of the bargaining unit shall be considered prior to filling the 
vacancy with a person who is not a member of the bargaining unit. A member of the bargaining unit shall 
indicate interest in being considered for the vacancy by submitting an Internal Candidate Application Form to 
the principal named in the vacancy notice. BOCES will notify any member of the bargaining unit who 
submitted an unsuccessful Internal Candidate Application that their application was considered but that another 
person was selected. Members of the bargaining unit who submit an Internal Candidate Application shall 
comply with all of the requirements specified in the Notice of Vacancy.
C. Corporal Punishment - Self Defense
Members of the bargaining unit may not use any act of physical force upon a pupil for the purpose of punishing 
a pupil. This does not preclude the use of reasonable physical force for any of the following purposes:
1. to protect oneself from physical injury;
2. to protect another pupil or teacher or any other person from physical injury;
3. to protect property of BOCES or of others; or
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4. to restrain or remove a pupil whose behavior is interfering with the orderly exercise and performance of 
BOCES functions, powers or duties, if that pupil has refused to comply with a request to refrain from further 
disruptive acts; provided that alternative procedures and methods not involving the use of physical force cannot 
reasonably be employed to achieve the purposes set forth in (1) through (4) above.
BOCES shall provide guidelines and instruction to further explain the appropriate use of reasonable physical 
force and to define alternative procedures and methods.
D. Legal Action
See Section #3023 of the Education Law.
The Clerk of the BOCES must be given a copy of the summons or complaint as soon as possible after receipt by 
the unit member, but in no case more than ten (10) days after service or the BOCES shall not be subject to the 
duty imposed by this section.
E. Right of Confrontation
No disciplinary procedures, pursuant to Article IV.M, against a member of the negotiating unit shall be taken 
unless the employee, principal or parent making the complaint is willing to discuss the complaint in a forum 
appropriate to the charges or allegations at a time mutually convenient.
F. Senioritv/Reductions in Force/Preferred Eligibility Lists: Teaching Assistants
1. Seniority, reductions in force, and preferred eligibility list rights for full-time Teaching Assistants shall be 
in accordance with New York State Education Law. A tie in the date of appointment shall be broken in favor of 
the member with the greatest total length of BOCES employment in a probationary/permanent status. 
Remaining ties shall be resolved by drawing of number lots.
a. Any Short Term Leave balances in existence as of the effective date of an elimination of a position 
shall be restored in full upon a Teaching Assistant’s return to employment from a Preferred Eligibility List.
2. In the event of a reduction in force within part-time Teaching Assistants, layoff shall be in inverse order of 
seniority based on date of appointment. Part-time Teaching Assistants shall not have Preferred Eligibility List 
rights or recall rights.
G. Senioritv/Reductions in Force/Preferred Eligibility Lists: Teacher Aides
1. Seniority is a right accrued by virtue of length of service within the Career and Technical Education Division, 
Special Education Division, or Educational Support Services Division. Teacher Aides are not able to carry 
seniority from any one of the three Divisions to another Division.
a. Seniority shall be determined on the basis of continuous service commencing with the date of Board 
appointment of last hire for regular employees working for (4) hours per day or more.
b. Temporary and/or substitute service and periods of authorized unpaid leave shall not count for 
seniority, however, authorized unpaid leave shall not break continuity of employment. Authorized 
unpaid leave related to a service incurred disability shall be included in seniority computation.
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c. A tie in the date of appointment within the job title of Teacher Aide shall be broken in favor of the 
employee with the greatest total length of employment within the Division in a probationary/permanent 
status. Remaining ties shall be resolved by drawing of numbered lots.
d. Any Short Term Leave balances in existence as of the effective date of lay off shall be restored in 
full upon a Teacher’s aide’s return to employment pursuant to 3a or 3c above.
2. In the event of a reduction in force within the job title of Teacher Aide, layoff shall be in inverse order of 
seniority within the Division.
3. a. Teacher Aides who have been laid off will be placed on a Preferred Eligibility List for not more than 
three (3) years and recalled to fill vacancies in their job title on the basis of seniority within the 
Division before new employees are appointed.
b. A laid off Teacher Aide may decline to accept a position one time without being removed from 
the Preferred Eligibility List. In this event, the BOCES may offer the position to the next senior 
Teacher Aide on the list. However, the skipped Teacher Aide’s name shall continue on the list in its 
original seniority position. Teacher Aides shall be removed from the list upon being recalled to a 
position or for failure to accept a position a second time. The Association Chapter Vice President shall 
be notified whenever a name is removed from the list and be provided the reason for removal.
c. Laid off Teacher Aides will be given preference for placement in an existing vacancy in another 
Division without loss of seniority in the original Division. Once so employed, the Teacher Aide will 
commence earning seniority credit in the new Division.
H. Appointments
The Board shall act upon appointments no later than the second regular Board meeting following written notice 
to the successful candidate that he/she will be appointed to a position.
I. Seniority Lists
On or before each June 1st, BOCES shall provide the Association Chapter Vice President with current 
Seniority Lists for full-time Teaching Assistants, part-time Teaching Assistants and Teacher Aides.
The Teacher Aide Seniority List will contain three (3) subsections, one for each of the three Divisions.
J. Transfers
1 .Reduction in Force Related: Unit Members who are not being laid off, but whose assignments are 
affected by a reduction in force shall be transferred according to the following procedure:
1. Transfer with teacher as assigned unless the teacher is being transferred to a position where 
another unit member is already assigned or where no unit member is normally assigned.
2. Where teacher to whom unit member is assigned is transferring, but the class will 
continue at the current location, the unit member will have the option to remain at the current 
location.
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3. All other displaced unit members will be identified by the Administration by June 1 of 
each year based upon the availability of existing enrollment data. The Administration and 
Faculty Association Unit Chairperson will establish a common seniority list, ranking 
those affected employees pursuant to Article IV.F. Appointment to fill unit member vacancies 
shall not be made between May 15 and the date displaced unit members are assigned to 
vacancies as described below.
The Administration will provide to each displaced unit member a list of assumed vacancies by June 1 to include 
the program location, preliminary hours and the name of the appropriate supervisor or principal. Displaced unit 
members, who are not being laid off, will be afforded the opportunity to visit potential locations upon approval 
of the Director for the purpose of discussing program alternatives and requirements with the appropriate 
supervisor/prineipal. Each displaced unit member may visit a maximum of three (3) locations, for up to one- 
half NO work day per location. Additional visits may be approved at the discretion of the Director.
Within ten (10) working days, on the appropriate form, the employee shall develop up to three preferences, 
including a rationale for each, and shall prioritize the remainder of the vacancy list. This form shall be 
submitted to the Division Director. Assignment will be made by June 18 by a committee selected by the 
Division Director and the Faculty Association Unit Chairperson. Assignments will be made using rank order 
(most senior to least senior unit member) with specific job requirements, professional and personal 
qualifications considered.
4. In each division, up to five (5) requests for transfer received prior to May 15th from unit 
members who are not affected by a reduction in force shall be included in the transfer pool. 
Requests shall be honored on the basis of seniority. Management reserves the right to refuse 
transfers on the grounds of adverse effect on the educational process provided it does so in 
consultation with the CAPITAL REGION BOCES Faculty Associations Chapter Vice President.
2. Voluntary Transfers
Employees may request a transfer of assignment to (1) a specific vacancy or (2) a vacancy that may 
occur in the future. The employee shall submit a Transfer Request Form to their supervisor. A request 
for transfer to a future vacancy shall indicate a specific type of class (i.e., CDS), a location or a teacher. 
Members of the bargaining unit shall be considered prior to filling the vacancy from outside the unit. 
Transfers will be made on the basis of the best interest of the educational program. When all other 
factors are equal, transfers will be made on the basis of seniority. Employees whose request for a 
transfer is not granted will be notified by BOCES.
3. Involuntary Transfers
Management reserves the right to make transfers on the grounds of adverse effective on the educational 
process, provided it does so in consultation with the Capital Region BOCES Faculty Chapter Vice 
President.
4. Limitation on Transfer
Consultation with the Association shall not be construed to require mutual agreement.
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K. Length of Service
Length of service with the Albany-Schoharie-Schenectady-Saratoga BOCES will be considered when filling 
vacancies and making transfers. While not taking precedence over professional and personal qualifications and 
specific job requirements, length of service in this organization is valued and, as such, is an important variable 
in personnel decisions. After discussing the decision with the appropriate principal, an employee may appeal in 
writing to his/her Director regarding a specific personnel decision in which he/she had been involved and will 
receive a written explanation.
L. Freedom  o f A ssociation
N o m em ber o f this unit shall be subject to censure, reproof, discrim ination, or any disciplinary 
action by the BO CES or by the A dm inistration or lose any rights or privileges because o f  his/her 
m em bership in the A ssociation.
M. Teacher A ides’ Evaluation
1. Observation
Each Teacher Aide will be observed by a member o f the adm inistratee/supervisory staff at 
least once during the first year o f employment and at least once every second year 
thereafter. Observations shall be conducted between October 1 and May 31.
2. Report
A  w ritten  repo rt w ill be fu rn ished  to  th e  teach er aide w ith in  ten  (10) school days o f  
observation . T he teach er aide w ill sign and re tu rn  one copy  fo r filing .
3. Conference
I f  the  teach e r aide or ad m in istra to r/p rinc ipa l w ish  a  con ference , a rran g em en t fo r one 
such conference  shou ld  be  m ade  at a m utua lly  co n v en ien t tim e  w ith in  ten  (10) 
school days o f  th e  rece ip t o f  the  w ritten  report.
4. Notice of Derogatory Material
N o m aterial o f  a  derogatory  nature m ay be included in the personnel file u n le s s  th e  
te a c h e r  a id e  h a s  b e e n  p ro v id e d  w ith  a  c o p y . In  addition, th e  teacher aide shall 
have th e  righ t to  subm it a  w ritten  response w hich shall be attached to  the file material.
5. Appraisal and Assistance
Teacher A ides shall receive a candid appraisal o f  h is/her w ork and ass is tan ce  w ith  
p ro b lem s from  the  te ach e r or im m ed ia te  su p erv iso r.
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N. Teaching A ssistants' Evaluation
1, N on-Tenured Teaching Assistants:
T e a c h in g  A s s is ta n ts  w ill  b e  o b s e rv e d  a n d  e v a lu a te d  o n  a ll a p p lic a b le  
perform ance indicators found on the  T each ing  A ssistan t E valuation  F orm  at least one 
time each school year,
2. Tenured Teaching Assistants:
A ll tenured Teaching  A ssistan ts w ill participate in a four-year perform ance evaluation 
cycle as follow s:
a. T eaching  A ssistan t S upervisor E valuation  -  This option m ust be selected  at least 
once every four years (and m ay be selected  every year) using  the T each ing  A ssistan t 
E valuation Form .
b. T eaching  A ssistan t G row th Plan — This option m ay be selected  for three o f  the 
four years. The T eaching  A ssistan t m ay elect to  use the T each ing  A ssistan t 
E valuation Form  for th is purpose, or m ay use ano ther fo rm at w ith  the agreem ent o f  
his or her S upervisor/P rincipal
OR
c. T eaching  A ssistan t Special P ro ject — I f  a tenured  T each ing  A ssistan t w ill be 
partic ipating  in an a lternative option, a decision  m ust be m ade in co llaboration  w ith 
the ir S upervisor/P rincipal by N ovem ber 1. A dditionally , agreem ent shall be reached 
regard ing  the type o f  alternative option to  be used, and the m ethod  o f  docum entation  
and evaluation  for the selected  option. A  chosen T each ing  A ssistan t Special Project 
w ill be completed and signed by both parties. A ny  option chose shall focus on one or 
m ore o f  the areas estab lished  as priorities.
The T each ing  A ssistan t Special P ro ject m ay consist of:
o  Indiv idual P ro ject
o G roup P ro ject-A  teacher/T A  team
3 . Cumulative Evaluation
Teaching Assistants will be evaluated by a member of the Administrative/Principal staff. 
Evaluations shall be conducted betw een O ctober 1 and M ay 31. Evaluation w ill 
include form al observation and impressions obtained during visitations throughout the 
year.
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4, R e p o r t
A  w ritten  report w ill be fu rn ished  to  the  T each ing  A ssistan t w ith in  ten  (1 0 ) s c h o o l 
d a y s  o f  o b s e rv a tio n . T h e  T e a c h in g  A s s is ta n t  w ill  s ig n  a n d  return one copy for 
filing.
5. C o n ference
I f  th e  T e a ch in g  A ss is ta n t o r A d m in is tra to r/P rin c ip a l w ish es  a  co n fe ren ce , 
a r r a n g e m e n ts  fo r  o n e  s u c h  c o n fe re n c e  s h o u ld  b e  m a d e  a t a m u tu a l ly  
c o n v e n ie n t tim e  w ith in  te n  (1 0 ) sch o o l d ay s  o f  th e  re c e ip t o f  th e  w ritte n  report.
O. P ersonnel F iles
The official personnel file for each member of the bargaining unit shall be maintained in the Human Resources' 
Office at Central A d m in is tra tio n . N o  d u p lic a te  o ffic ia l p e rso n n e l file  w ill b e  m a in ta in e d  in  
any  o th e r lo ca tio n . T h e  m e m b e r o f  th e  b a rg a in in g  u n it, o r a re p re se n ta tiv e  au th o riz ed  in  
writing by said m em ber, shall have the right to  review , have copies m ade a n d /o r  re p ly  in  
w ritin g  fo r  f il in g , to  an y  m a te r ia l th a t  is p a r t  o f  th e  file . C o n fid e n tia l le tte rs  o f  re fe re n c e  
an d /o r co lleg e  p la c e m e n t m a te ria l sh a ll n o t  b e  a v a i l a b le  to  th e  m e m b e r  o f  th e  
b a r g a in in g  u n i t  o r  th e  rep re se n ta tiv e .
P. D isc ip lin a ry  P ro ce d u re s
1. N o tic e  o f  D e fic ien cy
T h e  u n it m e m b e r sh all b e  ad v ised  in  w ritin g  o f  any  d e fic ien c y  in  th e  p e rfo rm an c e  
o f  d u ties  and  sh all be  g iv en  a m in im u m  o f  th ir ty  (3 0 ) c a le n d a r d ays to  m ak e  h is /h e r 
p e rfo rm an c e  sa tisfac to ry .
2. M isc o n d u c t
In case  o f  a lleg ed  d ish o n es ty , d ru n k en n ess , o r c rim in a l ac ts , a u n it m e m b e r m ay  be 
su sp en d ed  w ith o u t pay  and  w ith o u t any  n o tice  or w a rn in g .
3. A rb itra ry  D isc ip lin e
N o  em p lo y ee  in  th e  b a rg a in in g  u n it w ill be  d isc ip lin ed  o r d ism isse d  a rb itra rily .
4. C o n fe ren ce
U p o n  req u est, w ritten  re a so n s  fo r  d ism issa l shall be  p ro v id e d  to  a b a rg a in in g  u n it 
m em b er.
Q. R esignation
U nit m em bers shall g ive th irty  (30) ca len d ar days n o tice  o f  re s ig n a tio n  in  w ritin g  to  the  
im m ediate  superv isor.
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R. M edication  is no t to  be d ispensed  by  a un it m em ber.
S. Safety D rills
BOCES will conduct required fire drills, bus drills and disaster drills. A ll unit members will 
participate in all such drills with their classes.
T . A s s a u l t
A  m e m b e r o f  th is  u n it  sh a ll im m e d ia te ly  re p o r t in  w ritin g  an y  c ase  o f  a s s a u lt  su ffe re d  
in  co n n ec tio n  w ith  e m p lo y m e n t to  th e  p r in c ip a l o r im m e d ia te  su p erv iso r. T h e  
A d m in is tra tio n  shall ta k e  legal an d /o r o th e r e ffec tiv e  a c tio n  to  assu re  th e  safety  o f  the  
em ployee,
U. Inservice - Program Development
It is reco g n ized  th a t it is the  re sp o n sib ility  o f  th e  S pec ia l E d u ca tio n  and  C areer and  
T ech n ica l E d u c a tio n  A d m in is tra tio n  to  d ev e lo p  and  p u t on  su ch  in -se rv ic e  tra in in g  
p ro g ra m s  as th e y  m ay  d eem  a d v isa b le . In  d e v e lo p in g  su ch  te n ta tiv e  p ro g ram s  it shall 
be th e  re sp o n sib ility  o f  th e  A sso c ia tio n  T e a ch in g  A ss is ta n ts ’ C h a p te r  V ice  P re s id e n t to  
m e e t w ith  re p re se n ta tiv e s  o f  th e  S p ec ia l E d u c a tio n  an d  C a re e r  an d  T e c h n ica l E d u c a tio n  
A d m in is tra tio n  to  a ss is t in  d e v e lo p in g  a needs assessm en t fo r such  p rogram s. A fter 
ten ta tive  p lans fo r an in -serv ice  p ro g ram  h av e  b een  d ev e lo p ed  by  th e  S pec ia l E d u ca tio n  
and  C aree r and  T echn ica l E du ca tio n  A dm in istra tion , a copy o f  such  ten ta tiv e  p lan  w ill be 
fu rn ish e d  to  th e  A sso c ia tio n  T e a c h in g  A ss is ta n ts ' C h ap te r  V ic e  P re s id e n t n o t le ss  th a n  
30 d ay s  b e fo re  th e  p ro g ram  is p u t on . W ith in  f if te e n  (1 5 ) d ay s  a f te r  r e c e ip t  o f  th e  
te n ta t iv e  p r o g r a m , th e  T e a c h in g  A s s i s ta n t s ' C h a p te r  V ic e  P r e s id e n t  w i l l  in d ic a te  
w h e th e r  th e  c o n te n t  a n d  f o r m a t  o f  th e  t e n ta t iv e  p ro g ra m  w ill  b e  b e n e f ic ia l  to  u n it  
m e m b e rs  in  c a r ry in g  o u t th e ir  d u tie s  a n d  r e s p o n s ib i l i t ie s  a n d  w h e th e r  a n y  c h a n g e s  
o r a d d i t io n s  c o u ld  b e  m a d e  to  im prove  the  ten ta tiv e  p rog ram .
V. Inservice Compensation
W h e n  in - s e r v ic e  t r a in in g  is  h e ld  o u ts id e  th e  n o r m a l  w o r k in g  h o u r s ,  u n i t  m em bers 
w ill be  co m p en sa ted  a t th e ir  reg u la r h o u rly  rate .
W . T u itio n  W aiv ers
A  c o m m itte e  re p re se n tin g  th e  A d m in is tra tio n  a n d  th e  C ap ita l R e g io n  B O C E S  F acu lty  
A sso c ia tio n  shall be  fo rm ed  to  serve  as a  c lea rin g  h o u se  fo r  tu itio n  w aiv ers  fro m  local 
co lleges and  un iversities.
X . W o rk  A f te r  S c h o o l
U nit m em bers m ay be required by the A dm inistration to  attend after school or evening  
activ ities. In such cases, they  shall be  com pensated  at th e ir  reg u la r hourly rate.
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Y . W o rk  Y e a r
A ll m em bers o f  the  bargain ing  un it shall fo llow  th e  calendar and w o rk  y ear o f  
the  teachers o f  the  classes to  w hich  they  are assigned  and  report any tim e the ir 
teacher is expected to  work. In  addition, m em bers o f  the  bargaining unit m ay be re q u ire d  to  
re p o r t  fo r  S u p e r in te n d e n t 's  C o n fe re n c e  D a y (s ) , o th e r  p ro fe s s io n a l  developm ent 
program s, and new  s ta ff  orientation, but in no event shall the  w ork  year exceed 185 days.
Z . D u tie s  - N o n  R e q u ire d
M em bers o f  the bargaining unit w ill no t regularly  be required to  take the  p lace o f certified 
teachers or perform the duties o f Service Unit Employees.
A A . P ayro ll D ed u ctio n
P a y ro ll d e d u c tio n  o f  U .S . S a v in g s  B o n d s , F irs t  N e w  Y o rk  T e a c h e rs  F e d e ra l  C redit 
U nion and tax -sheltered  annuity  p lans th a t conform  to  the  tax -shelter c o n c e p ts  c o n ta in e d  in 
th e  In te rn a l R e v e n u e  C o d e  an d  th e  E d u c a tio n  L aw  w ill be m ade available to  m em bers o f  
the Unit. Funds w hich are being deducted for th e  F irs t  N e w  Y o rk  T e a c h e rs  F e d e ra l  C re d it 
U n io n  sh a ll b e  re a d y  fo r  transm ittal on the payday.
BO CES w ill also m ake payroll deductions for the N Y S U T  B enefit T rust i f  at le a s t  f if ty  
p e rc e n t (5 0 % ) o f  th e  d u e s -p a y in g  m e m b e rs  o f  th e  b a rg a in in g  u n it  au th o rize  such  
payro ll deductions. C h anges in p ay ro ll d ed u c tio n s  shall be  m ade on one date each year for 
all em ployees participating in the Benefit Trust u n le ss  a t le a s t s e v e n ty -f iv e  p e rc e n t (7 5 % ) o f  
th e  d u e s -p a y in g  m e m b e rs  o f  th e  barga in ing  un it au thorize  such payro ll deductions, in 
w hich  case changes in  p a y ro ll  d e d u c tio n s  sh a ll b e  m a d e  o n  tw o  d a te s  e a c h  y e a r . S u ch  
c h a n g e  d a te s  shall be designated by BOCES.
BB. Special Fund
A  sum  o f  $2 ,000  w ill be  m ade  availab le  during  any g iven  schoo l y ea r to  re im b u rse  any 
barg a in in g  un it m em b er fo r costs  o f  rep a irin g  or rep lac in g  dentures, eyeglasses, hearing aids 
or sim ilar bodily appurtenances w hich are d a m ag e d  o r d e s tro y e d  w h ile  p e rfo rm in g  h is /h e r  
du ties . A  m in im u m  c la im  o f  $25 is req u ired  to  q u a lify  fo r co n sid e ra tio n  o f  
re im b u rsem en t, A  tru s te e  re p re s e n tin g  th e  C a p ita l R e g io n  B O C E S  F a c u lty  
A s s o c ia tio n  a n d  a tru s te e  representing the A dm inistration w ill act on all claim s. Their 
decision will be final and may not be carried through the grievance procedure.
CC. Job  D escrip tion
1, B O C E S  sh a ll p ro v id e  each  u n it m e m b e r w ith  a jo b  d e sc r ip tio n  a t th e  tim e  o f  
a p p o in tm e n t and  w h en  re v ised . In  th e  ev en t th a t B O C E S  m a k es  a  c h an g e  in  th e  jo b  
d e sc rip tio n , B O C E S  sh all g iv e  a t le a s t ten  (1 0 ) d ay s  n o tic e  to  th e  A sso c ia tio n  p rio r  
to  th e  e ffec tiv e  d a te  o f  su ch  ch an g e .
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2. A  m e m b e r o f  th e  b a rg a in in g  u n it w ill be  a sk ed  to  se rv e  as a  p e r  d iem  S u b s titu te  
on ly  by  m u tu a l a g re e m e n t o f  th e  a p p ro p ria te  supervisor/principal and the  m em ber. 
Paym ent fo r such substitu tion w ill be at the unit m em ber’s regular rate o f  pay plus a 
supplem ental am ount o f  fifty-five dollars ($55) per day.
DD, Salary Statem ent
On or before October 1 st, each m ember o f the bargaining unit will be provided w ith  a  c o p y  o f  a 
s a la ry  s ta te m e n t in c lu d in g  s a la ry , s te p , a c c u m u la te d  s ic k  days, and what insurance he/she 
presently possesses.
EE, Break
A n em ployee w ill receive a break each day to be arranged w ith  the teacher, and the 
appropria te  superv iso r/p rin c ip a l w hen necessary .
FF, Travel Expense
E m p lo y e e s  w h o  a re  a s s ig n e d  b y  th e  a p p ro p r ia te  s u p e rv is o r /p r in c ip a l  to  u se  th e ir  ow n 
veh ic le  fo r trav e l b e tw een  fac ilitie s  o r sch o o ls  on th e  sam e w o rk d ay  or on B O C ES business 
w ill be reim bursed at the rate allow ed by the  Internal R evenue Service for the current tax  year. 
A ll travel expense reim bursem ents m u s t  b e  s u b m itte d  p r io r  to  th e  la s t w o rk d a y  in  th e  
f is c a l y e a r  in  w h ic h  th e  expense was incurred. Late submissions will not be paid.
G G . S tu den ts  w ith  S pec ia l N e ed s  o r P ro b lem s
All m em bers o f  the bargaining unit w ho com e into contact w ith a special needs student shall be 
advised in advance by the BOCES, o f  any special problem (s) o f  t h a t  s t u d e n t  w h i c h  
r e q u i r e s  s p e c i a l  t r e a t m e n t  o r  p r e c a u t i o n s  b y  th e  educational assistant. T his shall 
include the studen t’s m edical condition and, i f  relevant, his/her emotional history.
HH. Faculty Meetings (Teaching Assistants)
As part o f the professional obligation o f teaching assistants, such employees may be  re q u ired  to  
a tten d  one facu lty  m e e tin g  p e r m o n th  p lu s, i f  n eed ed , one  facu lty  m e e tin g  p e r  sem este r . A  
sch ed u le  o f  m e e tin g  d a tes  shall be  p o s ted  at th e  b eg inn ing  o f  each  sem ester. M eetings shall 
no t last fo r m ore th an  one hour. T each in g  A ssis tan ts  w h o  are a ss ig n ed  to  a c lass w h ich  is 
located  tw o  (2) m iles  o r m o re  from  th e  p lace  o f  th e  m e e tin g  shall be  en titled  to  th e  trav e l 
ex p ense  p rov ided  in A rtic le  IV  w hich  shall be  paid  once fo r each sem ester.
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ARTICLE V
GRIEVANCE PRO CEDURE
Section A - General
Basic Principles
T h e  p a rtie s  to  th is  co n trac t d ecla re  th e ir  jo in t  in ten t to  en co u rag e  th e  p ro m p t 
resolution o f  com plaints by any m em ber o f  the bargaining unit through recourse to 
the formal procedure described below. N othing herein shall be construed, however, 
to prevent any unit m ember from discussing a problem informally with any BOCES 
Administrator.
A m em ber o f the unit shall have the right to present a grievance in accordance with the  
p ro c e d u re s  se t fo rth  b e lo w , free  from  c o e rc io n , in te rfe re n c e , re s tra in t, discrimination or 
reprisal.
A n aggrieved party shall have the right to  be represented by a representative o f h is/her choice at 
all stages o f the procedures except the inform al stage. A t the inform al stage, the aggrieved shall 
have the right to have a m em ber o f  the A ssociation G rievance C om m ittee present as an 
observer.
All parties to the grievance shall have access to  all w ritten statem ents pertain ing to such 
grievance.
Hearings shall not be open to the public.
Section B - Definitions
1. A G rievance is any alleged violation o f  this agreem ent.
2. Im m ediate Supervisor shall m ean the B uilding Principal, Special Education Principal, or 
C areer and Technical Education C oordinator to  w hom  the em ployee reports, except that in the 
case o f  a grievance arising from  adm inistration o f  a special area, it m ay be the adm inistrator in 
charge or the D ivision D irector.
3. Aggrieved Party shall mean any employee or group of employees in the bargaining unit who claim a grievance 
which affects them personally. The Capital Region BOCES Faculty Association Teaching Assistants’ Unit may 
present a claimed grievance relating to it as an Association, but may not act as the aggrieved party on behalf of an 
employee or group of employees who could present the claimed grievance themselves.
4. P arty  in  In te re s t shall m ean  any  p arty  n am ed  in  a  g riev an ce  w h o  is n o t the  
agg rieved  party .
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Section C. - Procedures
1. E xcep t at the  in fo rm al stage, all g riev an ces  shall be in w ritin g  and  sta te  the  n a m e  and  
p o s itio n  o f  th e  a g g r ie v e d  p a rty , th e  id e n tity  o f  th e  p ro v is io n  o f  th is  A g re em en t 
in v o lv ed  in  th e  sa id  g rie v a n ce , th e  tim e  an d  p lace  w h e re  th e  a lle g ed  ev en ts  o r c o n d itio n s  
c o n stitu tin g  th e  g rie v a n ce  ex is ted , th e  id en tity  o f  th e  p a rty  re sp o n s ib le  o r c au s in g  th e  
ev en ts  o r c o n d itio n s , th e  n a tu re  o f  th e  g rie v a n ce  sta ting  th e  facts on w h ich  the  g rievance  is 
based , a sta tem en t describ ing  the  a tte m p ts  at in fo rm a l re so lu tio n , and  th e  re d re ss  so u g h t 
by  th e  a g g rie v ed  p a rty .
2. Except for the  inform al decisions at S tage 1, all decisions shall be rendered in 
w ritin g  a t e ach  s tep  o f  th e  g r ie v a n c e  p ro c e d u re , s e tt in g  fo r th  f in d in g s  o f  fa c t, 
c o n c lu s io n s  an d  s u p p o r tin g  re a so n s  th e re fo r . E a c h  d e c is io n  sh a ll b e  tra n sm itte d  to  th e  
ag g riev ed  and  th e  A sso c ia tio n .
3. T h e  B O C E S  an d  th e  A sso c ia tio n  ag ree  to  m a k e  av a ilab le  re le v a n t m a te ria l and  
d ocum en ts, co m m u n ica tio n s  and  reco rd s  co n ce rn in g  th e  a lleg ed  g riev an ce .
4. A n  ag g riev ed  party  shall have  th e  rig h t at all s tag es  o f  a g riev an ce , w hen  a 
h e a rin g  is h e ld  to  c o n fro n t and  c ro ss-e x a m in e  all w itn e sse s  ca lled  ag a in s t 
h im /h e r, to  te s tify  and  to  call w itn e sse s  on h is /h e r ow n  b eh a lf , an d  to  be  furnished w ith a 
copy o f  any m inutes o f  the proceedings made at each and every stage o f  th is  g rievance  
p rocedure.
5. Form s for filing  g rievances, serv ing  no tices, tak in g  appeals, are a ttached  as A ppendix  A.
6. A ll docum ents, com m unications and records dealing w ith  the processing  o f  a grievance shall 
be filed separately from the personnel files o f  the participants.
7. Official m inutes w ill be provided by the Board o f all hearings in Stage 3 and 4. A copy o f 
such m inutes w ill be m ade available to the aggrieved party and the A sso c ia tio n  w ith in  fiv e  (5 ) 
w o rk in g  d a y s  a f te r  th e  c o n c lu s io n  o f  h e a r in g s  a t S ta g e  3 a n d  4 a n d  th e y  an d  th e  
B O C E S  w ill  a d v is e  th e  a p p ro p r ia te  h e a r in g  o f f ic e r  o f  an y  e r ro rs  in s a id  m in u te s  
w ith in  tw o  (2 ) w o rk in g  d a y s  a f te r  th e  m inutes are available. A ny such claim  o f  error in 
the m inutes shall becom e a p a r t o f  th e  O ffic ia l G rie v a n ce  R ec o rd  and  th e  h e a rin g  o ff ice r 
shall in d ica te  th e  determination made respecting such claimed error.
8. T h e  ex is ten ce  o f  th e  p ro c e d u re  h e reb y  e s ta b lish e d  sh a ll n o t be  d e em e d  to  req u ire  any 
em ployee  to  p u rsu e  th e  rem ed ies  h e re  p rov ided .
9. A  hearing m ay be held at any stage o f  the grievance procedure w hen deem ed ap p ro p ria te .
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Section D - Time Limits
1. S in c e  it is  im p o r ta n t  to  g o o d  r e la t io n s h ip s  th a t  g r ie v a n c e s  b e  p r o c e s s e d  a s  rap id ly  
as possib le, th e  tim e  lim its specified  fo r e ither party  m ay  be  ex tended  only by mutual 
agreement.
2. I f  a decision  at one stage  is n o t ap p ea led  to  the  n ex t stage  o f  th e  p ro ced u re  w ith in  th e  
tim e  lim it sp ec ified , th e  g rie v a n ce  w ill be d eem ed  to  be  d isco n tin u ed  and  fu rth e r 
appea l u n d e r th is  a g re em e n t shall be  b a rred .
3. F a ilu re  a t a n y  s ta g e  o f  th e  g r ie v a n c e  p ro c e d u re  to  c o m m u n ic a te  a  d e c is io n  to  the  
agg riev ed  p arty , h is /h e r rep re sen ta tiv e s  and  th e  A sso c ia tio n  w ith in  th e  spec ified  tim e 
lim it shall p erm it th e  lodg ing  o f  an  appeal a t the  n ex t stage  o f  th is procedure w ith in  the 
tim e w hich w ould  have been allotted had  the decision been communicated by the final day.
4. In the event the processing  o f  a given grievance is not com pleted  by June 30, th e  te rm  
"w o rk in g  d ay s"  sh a ll be  in te rp re te d  as m e a n in g  th o se  d ay s  o th e r  th a n  Saturday, 
Sunday or legal holidays between July 1 and August 31.
5. A  g r ie v a n c e  s h a ll  b e  d e e m e d  w a iv e d  u n le s s  it  is  so  s u b m it te d  in  w r i t in g  a t S tag e
2  w ith in  th ir ty  (3 0 ) c a le n d a r  d ay s  a f te r  its  o c cu rren c e . A n  in fo rm a l e ffo r t to  reso lve the 
grievance at Stage 1 shall be a  prerequisite  to  com m encing  a  form al g rievance at Stage 2.
Section E  - Stages o f  G rievance
1.Stage 1 -  Supervisor/Principal
An employee having a grievance will discuss it with his/her su p erv iso r/p rin c ip a l, w ith  th e  ob jective  
o f  re so lv in g  the  m a tte r in fo rm ally .
2.Stage 2 - D iv ision  D irec to r
I f  the g rievance  is no t reso lved  in fo rm ally  w ith  the  im m ed ia te  su p erv iso r/p rinc ipal, it shall 
be reduced  to  w riting  as p ro v id ed  in A rtic le  V, w orking days after the w ritten  grievance is 
presented, the D irector shall render a decision thereon , in w riting , and p resen t it to  the  
em ployee, the em ployee's represen ta tive  and the  P residen t or G rievance C hair o f  the 
A ssociation.
3. Stage 3 - D istrict Superintendent
W ith in  ten  (10) sch o o l days a fte r a d e te rm in a tio n  has b een  m ad e  by the  D ire c to r , the  
a g g rie v e d  p a rty  m ay  su b m it th e  g r ie v a n c e  to  th e  D is tr ic t  S u p e r in te n d e n t  by  g iv in g  
w r i t te n  n o tic e  th e r e o f ,  to g e th e r  w ith  an y  determ ination previously rendered, all other 
docum ents affecting the grievance and a request for a hearing, if  desired. I f  a hearing is 
requested, the D istrict S u p e r in te n d e n t  s h a ll  h o ld  a h e a r in g  w ith in  te n  (1 0 )  s c h o o l  
d a y s  o f  h is /h e r  re c e ip t o f  su ch  g rie v a n c e  and  g iv e  a t le a s t th re e  (3 ) s ch o o l d a y ’s 
n o tice  o f  such  h e a r in g  to  th e  a g g rie v e d  party  and  to  all p a r tie s  in in te re s t. T h e  D is tr ic t 
Superin tendent shall render h is/her determ ination  in w riting  stating the facts, reasons and 
conclusions within ten (10) school days from the date on w hich the case is fully submitted for 
his/her consideration.
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4. Arbitration
a. W ith in  ten  (10) sch o o l days a fte r a  d e te rm in a tio n  h as b een  m ad e  by  the  
S u p e rin ten d en t, th e  g riev an t (w ith  th e  ad v ice  and  co n sen t o f  th e  A ssocia tion ) m ay 
subm it th e  m atte r to  arbitration. Such decision  shall be by w ritten notice to  the Board and 
the A m erican Arbitration Association.
b. The parties w ill then  be bound by the  rules and procedures o f  the A m erican  A rbitration 
A ssociation in the selection o f  an arbitrator and the conduct o f  arbitration procedures.
c. T he d ecis io n  o f  th e  a rb itra to r shall b e  b in d in g  on b o th  p a rtie s.
d. The decision o f  the arb itrator shall be in w riting  and shall set forth  findings o f  fact,
re a so n in g  and  co n c lu s io n s  on th e  issu es  an d  shall lim it h is /h e r decision to matters 
specified in the grievance.
e. The a rb itra to r w ill have no  pow er to  alter, add to  or detract from  the  p rov isions o f  th is 
A greem ent.
f. The costs o f  the  serv ices o f  the  arb itra to r shall be  shared  by the  B oard  and the
A ssociation .
g. If the parties m utually  agree to  a stenograph ic  record  o f  the p roceed ings, they shall share 
the cost o f  such record. I f  either party, w ithout the consent o f  th e  o th e r, re q u ire s  a 
s ten o g rap h ic  re c o rd , th e  re q u e s tin g  p a rty  shall b e a r the cost and shall provide the other 
party w ith a copy o f  same.
A R TIC LE VI 
INSURANCE
A. H ealth  In su ran ce
1. Eligibility
a. Em ployees w ho work_.5 FTE or greater shall be eligible for an em ployer 
p rem ium  co n tribu tion  by the  B O C E S.
b. T he effec tive  date  o f  health  in su ran ce  e lig ib ility  shall be the  s ta rtin g  date  o f  
re g u la r  a p p o in tm e n t to  a T e a ch in g  A ss is ta n t/T e a c h e r  A id e  B a rg a in in g  U n it 
position o f  .5 FTE or greater on a regular basis, unless the em ployee is the prim ary 
subscriber/policyholder o f  a health  insurance policy from  another s o u rc e .  W h e re  
th e  e m p lo y e e  in d ic a te s  s u c h  e x is t in g  c o v e r a g e  th ro u g h  a n o th e r  so u rce , 
B O C E S  h ea lth  in su ra n ce  co v e rag e  sh a ll be e ffe c tiv e  th e  ls tday o f  th e  m onth  
fo llow ing  the  e ffec tive  date o f  reg u la r appo in tm en t.
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2. P lan  O ffe r in g s
a. T h e  N e w  Y o rk  S ta te  H ea lth  In su ra n ce  P ro g ra m ’s (N Y S H IP ) “ E m p ire  
P la n ” , P A  C o re  P lu s  E n h a n c e m e n ts , sh a ll be  o ffe red .
b. Effective July 1, 2015 the Empire Blue Cross Prism EPO Health Insurance Plan 
shall be offered.
3. P re sc r ip tio n  D ru g s
Express Scripts shall ad m in is te r the  p rescrip tio n  d ru g  b e n e f it  fo r th e  E m p ire  
B lu e  C ro ss  P rism  E P O  P lan . T h e  p re sc r ip tio n  d ru g  em p lo y e e  co -p ay s  sh all be 
$5 fo r g en e ric  d ru g s  and  $ 1 0  fo r b ran d  n a m e  d ru g s. T h e  e m p lo y e e  c o -p a y  fo r 
m a il o rd e r  sh a ll b e  $ 1 0  g e n e r ic  an d  $ 2 0  brand name (two month co-pay for a 
three month supply).
Prescription drug coverage and employee co-pays for the Empire Plan (NYSHIP) shall 
be as provided by the terms o f the Empire Plan (NYSHIP).
4. E m p lo y er/E m ployee  P rem ium  C ontribu tions (A ctive  E m ployees)
a. The B O C E S shall pay  100%  o f  the  total prem ium  cost fo r individual or f a m i ly  
c o v e r a g e  f o r  e m p l o y e e s  h i r e d  o n  o r  b e f o r e  J u n e  30, 1984.
b. B O C E S  shall pay  80%  o f  th e  to ta l p rem iu m  co st w ith  th e  em p lo y ee  p a y in g  
th e  re m a in in g  2 0 %  fo r in d iv id u a l o r fam ily  co v e rag e  fo r e m p lo y e es  h ired  
a fte r Ju n e  30 , 1984.
5. Em ployer/Employee Premium Contributions (Retired Em ployees)
a. A n y  e m p lo y e e  m e e t in g  th e  r e t i r e m e n t  r e q u i r e m e n ts  p u r s u a n t  to  th e  
app licab le  N e w  Y o rk  S ta te  R e tirem en t S y stem  w ill h av e  h is /h e r h ea lth  insurance 
coverage con tinued  prov ided  th e  em ployee has no  less th an  te n  (10 ) y ea rs  se rv ice  at 
B O C E S  a t th e  tim e  o f  re tirem en t.
b. B O C E S  shall p ay  th e  to ta l p rem iu m  co st fo r  in d iv id u a l co v erag e  fo r m em bers o f  
the barga in ing  un it w ho retire  o ffic ia lly  from  serv ice  in th is  B O C E S  subsequen t to  
F ebruary  1, 1976. R etirees m ay continue fam ily  coverage by paying 50% o f  the 
difference betw een the family prem ium  and the individual prem ium .
6. Reduction In Force
U n it m em b ers  w ho  are la id  o ff  shall n o t be co n sid e red  new  h ire s  upon  rejoining the 
work force.
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B. D ental Insurance
a. E m ployees w ho  w o rk  .5 F T E  or g rea te r shall be e lig ib le  fo r an em ployer 
p rem ium  con tribu tion  by the  B O C E S.
b. B O C E S shall p ro v id e  and pay  fo r ind iv idual and  fam ily  p rem ium s fo r the  
M etropolitan  D ental Insurance  P lan  (1 -640340) fo r all un it m em bers 
em ployed p rio r to  February  1, 1976:
i) The following provisions will apply to all unit members employed after 
February 1, 1976:
Metropolitan Dental Insurance (1-640340) coverage will be available on a 50/50 sh a re d  
b a s is  fo r  th e  e m p lo y e e  an d  h is /h e r  d e p e n d e n ts  com m encing w ith  the  Septem ber 
follow ing the  com pletion o f  six  (6) m onths service as a  unit member.
M etro p o litan  D en ta l In su ran ce  (1 -6 4 0 3 4 0 ) co v erag e  w ill be  av a ilab le  a t a 90%  
co st to  B O C E S  fo r th e  em p lo y ee  and  h is /h e r d ep en d en ts  com m encing w ith the 
Septem ber follow ing the com pletion o f  tw o (2) y ears  and  six  (6 ) m o n th s  se rv ice  as a 
u n it m em b er.
ii) For unit members whose initial service commences on or after July 1, 1979, Metropolitan Dental 
Insurance (1-640340) coverage will be available on a 50/50 shared basis for the employee and 
his/her dependents commencing after the completion of six (6) months of service (exclusive of July 
and August) as a unit member.
c. E m p lo y ee s  w h o  d e c lin e  d en ta l in su ra n ce  at th e  tim e  o f  in itia l e m p lo y m e n t or 
rev o k e  th e ir  d en ta l in su ran ce  co v e rag e  w ill n o t be e lig ib le  fo r  co v e rag e  until the  tim e o f  
the B O CES open enrollm ent periods: the m onth  o f  July  fo r 12m onth em ployees or the 
m onth  o f  Septem ber for 10 m onth  em ployees.
d. E ffective Ju ly  1, 2007, dental coverage shall be im proved  as follow s:
Type A - Diagnostic and Preventive Services 100% Coverage
Type B - Restorative Services 80% Coverage
Type C - Prosthodontics 50% Coverage
Type D - Orthodontics ($1, 000 lifetime maximum coverage) 50% Coverage
E ffec tiv e  Ju ly  1, 2 0 0 8 , th e  life tim e  m a x im u m  co v e rag e  fo r o rth o d o n tic s  
sh all be  $ 1 ,5 0 0 .
C. Vision Care
Effective July 1, 2007, BOCES will provide vision care through Davis Vision 
for employees. BOCES shall pay 80% o f the prem ium  and the employee shall 
pay  the  re m a in in g  2 0 % . T h e  v is io n  care  b e n e f it  sh a ll be a v a ilab le  w ith o u t a 
deductible or co-paym ent on a 24 m onth cycle for in-netw ork eye exams and eye w ear.
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D. Long Term Disability
A ll em p lo y ees  w h o  w o rk  at leas t 20 h o u rs  p e r w eek  w ill be p ro v id e d  a g ro u p  L o n g - 
T erm  D isab ility  In su ra n ce  P o licy . T he  b asic  b e n e f it w ill be 60%  o f  an e m p lo y e e ’s 
m o n th ly  sala ry  to  a m ax im u m  o f  $ 5 ,000  p e r m o n th . T h e re  w ill be a 90 day w aiting 
period before the benefit becom es effective. The m onthly  b e n e f i ts  w ill  be  r e d u c e d  by 
b e n e f its  p a id  u n d e r  S o c ia l S e c u r i ty , W o rk e rs ' C om pensation  and/or applicable N ew  
Y ork State R etirem ent System . The annual premium for such a group policy is paid by 
BOCES.
E. F lex ib le  S pend ing  A cco u n t
Em ployees m ay participate in a F lexible Spending B enefit Plan, established by the BO CES 
in accordance w ith Section 125 o f  the Internal R evenue code for the  purposes o f  health  and 
dental insurance prem ium  contributions, child  and dependent care, and unreim bursed m edical 
expenses. BO CES shall pay the adm inistrative fee for this program  for all unit mem bers.
ARTICLE VII 
LEAVES
The following leave provisions apply only to unit members employed four (4) or more hours per 
day on a regular basis:
A. Short Term  Leaves
U nit m em bers w ho have used three or few er short term  leave days in a given school year shall 
receive an additional paym ent o f  $0.50 that w ill not be added to  base pay for each hour w orked 
during that school year. This paym ent shall be m ade no later than th irty  days fo llow ing the last 
w orkday o f the school year,
l.a. S ick  L eave
B eginning  July 1,1992, B O C E S shall cred it each m em ber o f  the 
bargain ing  un it w ith  the fo llow ing  leave annually :
1ST y ear — 8 days/year- 
2nd y ear — 10 days/year- 
3rd y ear — 12 days/year- 
4 th y ear - 13 days/year- 
5th y ear — 14 days/year- 
6th year — 16 days/year -
4 o f  w hich  m ay  be 
4 o f  w hich  m ay  be 
4 o f  w hich  m ay be 
4 o f  w hich  m ay be 
4 o f  w hich  m ay  be 
4 o f  w hich  m ay be
used  fo r personal business 
used  fo r personal business 
used  fo r personal business 
used  fo r personal business 
used  fo r personal business 
used  for personal business
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b. Family Illness
U p to  th e  n u m b e r o f  u n u sed  d ays o f  an e m p lo y e e 's  a n n u a l e n title m e n t to  sh o rt­
te rm  leav e  fo r th e  c u rre n t y e a r  m ay  be  u sed  to  care  fo r  a s ick  ch ild , spouse or 
parent, provided, how ever, that accum ulated sick leave m ay not be used  fo r fam ily  
illness.
c. Call-In
E m ployees shou ld  no tify  the  approp ria te  sup erv iso r/p rin c ip al or o ther d e s ig n a te d  
p e rs o n  o f  th e ir  in a b il i ty  to  w o rk  d u e  to  il ln e s s  p r io r  to  6 :3 0  a.m . o f  the  day on 
w hich  the  em ployee  w ill be  absent.
d. A ccum ulation
T h e  u n u sed  sh o rt te rm  leav e  shall be  co n v e rted  to  s ick  le av e  w h ic h  
accumulates w ithout limit.
e. Proration on Employment
A n y  u n it m e m b e r  e m p lo y e d  a f te r  S e p te m b e r  1st o f  a  g iv e n  y e a r , 
w ill  b e  credited w ith leave on a prorated basis.
2. Personal Leave
Personal L eave days m ay only  be used  to  transac t personal business th a t cannot be done 
except during assigned w ork hours. Each personal day that is u sed  sh a ll be  c h arg ed  
ag a in s t th e  em p lo y e e 's  an n u a l e n title m e n t to  sh o rt- te rm  le a v e  fo r  th e  c u r re n t  
s c h o o l y e a r .  P e r s o n a l  le a v e  d a y s  m a y  n o t b e  ta k e n  a f te r  th e  e m p lo y e e 's  a n n u a l 
e n ti t le m e n t to  sh o r t- te rm  le a v e  fo r  th e  c u rre n t sc h o o l y e a r  h a s  b e e n  e x h a u s te d . 
A p p lic a t io n  fo r u se  o f  a p e rso n a l day shall be m ade to  the appropriate supervisor in 
w riting at least three (3) school days in advance, except in em ergency situations, and state 
the personal business to  be transacted.
3. C ourt A ppearances
M em bers o f  th is unit shall be entitled  to  re lease from  duty w ithou t loss in p ay  to  a p p ea r 
in a leg a l p ro c e e d in g  re su ltin g  fro m  a c o n sc ie n tio u s  a tte m p t to  p e rfo rm  th e ir  
o ff ic ia l d u tie s . T h e y  sh a ll be  e n title d  to  re le a se  fro m  d u ty  also  fo r ju ry  duty  w ithou t 
loss in pay, p rov ided  tha t B O C E S be rem itted  any  s tip en d  re c e iv e d  as a ju ro r  up  to  the  
am o u n t o f  sa la ry  paid .
4. B ereavem en t D ays
M em bers o f  th is unit shall be elig ib le for up to  five (5) days leave, w ithou t loss in pay, in 
the event o f  death o f  an em ployee's spouse, parent, child  or s ib lin g , g ra n d p a re n t , 
g ra n d c h ild , m o th e r - in - la w , fa th e r - in - la w , s is te r - in - la w , b ro th e r - in - la w , d a u g h te r-  
in -law , so n - in - la w , o r a p e rso n  liv in g  in  th e  h o u s e h o ld  as th e  u n it  m e m b e r 's  
p a r tn e r . W h en  a b se n c e s  fo r  th is  p u rp o s e  exceed ten (10) days in any single year, such 
excess shall be deducted from  accu m u la ted  sick  leave.
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5. Religious Holidays
Em ployees shall be eligible for up to three (3) days leave per year w ith pay fo r  o b se rv a n c e  
o f  re lig io u s  h o lid a y s . E ach  day  th a t is u sed  fo r a re lig io u s  h o l id a y  s h a ll  be  
c h a rg e d  a g a in s t  th e  e m p lo y e e ’s a n n u a l  e n t i t le m e n t  to  sh o r t- te rm  leav e  fo r th e  
c u rre n t sc h o o l y e a r . R e lig io u s  h o lid a y  le av e  m ay  not be taken after the em ployee's 
annual entitlem ent to short-term  leave for the  cu rren t sch o o l y e a r has b een  ex h au sted . 
A p p lica tio n  fo r use  o f  re lig io u s  holiday leave m ust be m ade in w riting three (3) school 
days in advance and state the religious holiday to be observed.
6. Sick Leave Bank
Persons in the  nego tia ting  unit m ay  con tribu te  portions o f  th e ir personal sick  leave 
credits to  a pool to be used to  p rov ide  add itional sick  leave to  bargaining unit m em bers 
with m ore than one (1) year o f service in the BOCES in  th e  e v en t th a t c u rre n t and  
a cc u m u la te d  s ick  leav e  is e x h au s te d  and  illness continues. The intent o f  the Sick Leave 
Bank is to assist unit m em bers w ho are experiencing a serious illness or m ajor injury 
w hich prevents their return to w ork for a prolonged period o f  tim e. The Sick Leave Bank 
will consist o f  the balance o f  days in the sick leave bank as o f  each June 30, and those 
contributed at the beginning o f  the school year by m em bers o f  the bargaining unit at the 
rate o f  one (1) day per year w henever the bank falls below 100 days at the end o f the 
previous school year (June 30).
Employees who opt not to participate in th e  S ick  L eav e  B an k  sh a ll n o tify  th e  B O C E S  
on a form provided by the District Superintendent n o  la te r  th a n  O c to b e r  15 th  o f  the school 
year in which an additional day is being collected. Employees who decline to participate shall 
be ineligible to receive days from the Bank,
A f te r  a  m e m b e r  o f  th e  u n i t  u s e s  u p  h is /h e r  c u r r e n t  a n d  a c c u m u la te d  s ic k  le a v e , 
h e /s h e  m a y  a p p ly  to  th e  D is tr ic t  S u p e r in te n d e n t  fo r  u se  o f  d a y s  f ro m  th e  B a n k . 
O n e  b a rg a in in g  u n i t  m e m b e r  a p p o in te d  b y  th e  C h a p te r  V ic e  P r e s id e n t  o f  th e  
C a p ita l  R e g io n  B O C E S  F a c u l ty  A s s o c ia t io n  T e a c h in g  A s s i s ta n t s ’ U n it ,  o n e  
in d iv id u a l a p p o in te d  b y  th e  P r e s id e n t  o f  th e  B O C E S  F a c u l ty  A s s o c ia t io n ,  a n d  
o n e  in d iv id u a l  a p p o in te d  b y  th e  D is t r ic t  S u p e r in te n d e n t  w il l  s e rv e  a s  T ru s te e s  
o f  th e  B a n k . A ll d e c is io n s  r e la t in g  to  th e  u se  o f  th e  B a n k  d a y s  w ill  b e  m a d e  b y  
m a jo r i ty  d e c is io n  o f  th e  T r u s te e s .  S u c h  d e c is io n s  s h a ll  n o t  b e  s u b je c t  to  th e  
g r ie v a n c e  p ro c e d u re .  H o w e v e r ,  a  r e je c te d  a p p l ic a n t  m a y  a s k  fo r , a n d  w ill  
r e c e iv e , a  r e v ie w  o f  th e  d e c is io n  b y  a  r e v ie w  c o m m itte e  c o m p r is e d  o f  th re e  (3 )  
m e m b e rs  o f  th e  A s s o c ia t io n  a n d  th re e  (3 )  B O C E S  e m p lo y e e s  a p p o in te d  b y  th e  
D is tr ic t  S u p e r in te n d e n t .  R e c o m m e n d a t io n  o f  th e  c o m m itte e  w il l  b e  m a d e  to  
th e  T r u s te e s  o f  th e  B a n k .
A n eligible em ployee m ay be granted up to  thirty  (30) days per application. U pon exhausting 
thirty  (30) days, the eligible em ployee m ay then reapply in  accordance w ith  the  revisions o f  
this section.
U nit m em bers w ho retire m ay elect to  contribute up to  ten  (10) days o f  accum ulated sick 
leave accruals in excess o f  tw o-hundred (200) days to  the Sick Leave B ank at the tim e o f  
retirement.
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7. Personal Injury
W h e n e v e r  a fu ll- tim e  m e m b e r  o f  th is  u n it is a b se n t and  u n a b le  to  p e rfo rm  h is /h e r  
d u ties  as a re su lt o f  a v e r if ia b le  p e rso n a l in ju ry  cau sed  by an acc iden t occurring  in a 
conscien tious a ttem pt to perform  h is/her o fficial duties, the em ployee w ill be carried at 
full salary w ithout loss o f sick leave for a m axim um  o f  five (5) w orkdays after the injury. 
Qualification for this b en e fit m u s t be v e rified  by a co m p le ted  W o rk e rs ' C o m p en sa tio n  
Form  C-2 and such other proof as BOCES may reasonably require.
In  a d d i t io n ,  i f  th e  e m p lo y e e  q u a l i f ie s  fo r  a n d  r e c e iv e s  W o r k e r s ' Com pensation 
Benefits, the em ployee will be carried at full salary w ithout loss o f  sick leave for the 
period that the em ployee receives such benefit up to a m axim um  o f  the num ber o f  days o f  
accum ulated sick leave as o f  the date  o f  the  acc id en t. B O C E S  w ill be  re im b u rsed  in 
the  am o u n t o f  the  W orkers' Compensation Benefits for those days when the employee 
receives pay m en t from  both  sources,
8. Proration of Leave
Sick leave and personal leave w ill be p ro ra ted  fo r the  am oun t o f  serv ice  rendered w here 
a unit m em ber retires, resigns or goes on leave w ithout pay prior to  the end o f  a school 
year. I f  m ore days are taken than that em ployee is entitled to, a deduction will be made in the 
final paycheck.
9. Visitation Days
O p p o rtu n ities"  w ill be  m a d e  a v a ilab le  to  e m p lo y e es  to  v is it o th e r B O C E S  
c la ss ro o m s w h e re  su ch  v is ita tio n  w ill e n h an c e  th e  e m p lo y e e 's  w o rk  in th e  p ro g ram  
to  w h ich  h e /sh e  is cu rren tly  a ss ig n ed  o r th e  p ro g ram  to  w h ic h  th e  em ployee is being 
transferred. Such visitation  w ill be granted upon prio r w ritten  ap p ro v a l o f  the 
app ro p ria te  ad m in is tra to r fo r such  tim e  as the  administrator may determine.
B . C h ild  R e a r in g  L e a v e
C h ild  re a rin g  leav e  w ith o u t p ay  shall be  g ran ted  u p o n  a p p lic a tio n  to  th e  D is tric t 
S u p e rin ten d e n t a t le as t s ix ty  (60) d ay s  p r io r  to  th e  p ro p o se d  e ffe c tiv e  date. Such 
leave shall be fo r a  term  o f  not m ore than  tw o  (2) years, and shall con clu d e  
s im u ltan eo u sly  w ith  th e  b e g in n in g  o f  th e  acad em ic  year. T h e  D is tric t S u p e r in te n d e n t 
sh a ll h a v e  th e  d is c re tio n  to  g ra n t an  e x te n s io n  o r  a d d itio n a l requests  fo r such  leave.
C. Extended Personal Leave
M em bers o f  the  bargain ing  un it shall be en titled  to  ex tended personal leave without pay 
on one occasion. The duration o f such leave may be for a period o f up  to  one (1) y e a r  for 
un it m em b ers  w ith  five  (5) y ears  o f  se rv ice  w ith  B O C E S  or m ore , and  up  to  tw o  (2) 
years fo r u n it m em bers w ith  ten  (10) y ears  o f  serv ice  w ith  B O C E S , a t th e  tim e  th e  
re q u e s t fo r su ch  leav e  is m ad e . T h e  te rm in a tio n  o f  su ch  leave  shall co in c id e  w ith  
the  end  o f  th e  schoo l year. B O C E S  shall h av e  d is c re t io n  to  g ra n t  an  e x te n s io n  o r 
a d d itio n a l r e q u e s ts  fo r  su c h  le a v e  o r to  grant extended personal leave to  unit 
m em bers w ith less than five (5) years o f  service w ith  BO CES.
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D. Illness or Injury Leave
I lln e s s  o r in ju ry  le a v e  w ith o u t  p a y  m a y  be  g ra n te d  u p o n  a p p lic a t io n  to  th e  
D is tric t S u p e rin ten d en t fo r a p e rio d  n o t to  ex ceed  tw o  (2) years beyond accumulated 
sick leave,
E, Com pensation for U nused Sick Leave
1. U p o n  re tire m e n t a fte r ten  (1 0 ) y e a rs  o f  B O C E S  se rv ice  and  at age  fif ty -fiv e  
(55) or o ld e r, a m e m b e r o f  th e  b a rg a in in g  u n it sh a ll be e n title d  to  com pensation for 
one-half (1/2) o f  the to tal num ber o f  such leave days accumulated by the employee while 
in BOCES service up to a maximum of two hundred (200) such accumulated days. The daily 
rate shall be d e te rm in e d  by  m u ltip ly in g  th e  h o u rly  ra te  on  th e  a p p ro p r ia te  s tep  o f  
th e  sa la ry  s c h e d u le  in  e f fe c t  fo r  th e  la s t fu ll s c h o o l s e m e s te r  w o rk e d  b y  th e  
av erag e  n u m b e r o f  h o u rs  w o rk ed  p e r  day  d u rin g  th e  en tire  p e rio d  o f  e m p lo y m e n t. 
Notice o f intention to retire and application for such compensation shall be made to the 
Director o f Human Resources no later than ninety (90) calendar days preceding the effective 
date o f retirement. In the event o f significant mitigating circumstances the District 
Superintendent or his/her designee may waive this requirement.
2. In the event an em ployee should be forced to retire due to  a disability, the January 15th 
notification date and the age 55 or older threshold shall be w a iv e d  and  c o m p e n sa tio n  fo r 
u n u se d  s ick  le av e  sh a ll be  d e te rm in e d  and  paid  as p re sc rib ed  in th e  artic le .
F. Consecutive Leave
Em ployees w ho have been granted C hild R earing Leave, Extended Personal Leave, or 
Illness or Injury Leave shall no t be entitled to  additional leave for any o f  th e  above 
p u rp o ses  un til th a t em p lo y ee  has re tu rn ed  to  w o rk  fo r a period o f not less than two (2) 
years. However, two (2) periods o f Child Rearing L e a v e  m a y  b e  ta k e n  c o n s e c u t iv e ly .  
Periods of consecutive leave may be granted at the discretion of the District Superintendent.
G . E d u c a tio n a l  L e a v e
Leave w ithou t, pay fo r up to  tw o  (2) years  m ay be g ran ted  to  un it m em bers w ith  at 
least th ree  (3) years  o f  serv ice  upon app lica tion  to  the  D istric t Superintendent for the 
purpose o f  professional im provem ent w hich is directly re la ted  to  educa tiona l p rogram s 
o ffered  by B O C E S.
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ARTIC LE VIII
SALARY
A. Unit m em bers w ill be paid on the basis o f  the num ber o f hours w orked per day.
H o u rly  s a la r ie s  w il l  b e  a n n u a l iz e d  fo r  p a y ro l l  p u rp o s e s  by  m u l t ip ly in g  th e  
h o u r ly  ra te  t im e s  th e  n u m b e r  o f  h o u rs  p e r  day  t im e s  th e  n u m b e r  o f  d a y s  w orked 
per year not to  exceed 185 days. For determ ining salary step and leave benefits, a unit 
m em ber com m encing w ork prior to February 1st o f  a given year w ill be credited w ith one (1) 
year o f service upon the com pletion o f  the school year. U n it m e m b e rs  ap p o in ted  on or a fte r 
F ebruary  1st w ill rece iv e  no c red it fo r that service. U nit m em bers receiv ing  said credit 
shall m ove to the nex t h igher step on the salary scale in the following year.
B. In th e  ev en t th a t a b a rg a in in g  u n it m e m b e r w o rk s  less th a n  a fu ll y e a r o r is su b jec t to  a 
salary  ad ju stm en t fo r days n o t w orked , th e  ad ju stm en t shall be  1/185 o f  the bargaining 
unit m em ber's annual salary tim es the num ber o f  days not worked.
TEACHING ASSISTANT SALARY SCHEDULE 2013-2019
Step 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
1 12.18 12.42 12.67 12.92 13.18 13.45
2 12.73 12.98 13.24 13.51 13.78 14.05
3 13.12 13.38 13.65 13.92 14.20 14.48
4 13.49 13.76 14.04 14.32 14.61 14.90
5 14.13 14.41 14.70 14.99 15.29 15.60
6 14.61 14.90 15.20 15.50 15.81 16.13
7 14.92 15.22 15.53 15.84 16.15 16.48
8 15.31 15.62 15.93 16.25 16.57 16.90
9 15.71 16.02 16.34 16.67 17.00 17.34
10 16.80 17.14 17.48 17.83 18.18 18.55
11 17.42 17.77 18.13 18.49 18.86 19.23
12 17.98 18.34 18.71 19.08 19.46 19.85
13 18.36 18.73 19.10 19.48 19.87 20.27
14 18.73 19.10 19.48 19.87 20.27 20.68
15 19.27 19.65 20.05 20.45 20.86 21.27
16 20.13 20.54 20.95 21.37 21.79 22.23
17 20.61 21.03 21.45 21.88 22.31 22.76
18 20.96 21.38 21.81 22.24 22.69 23.14
19 21.73 22.16 22.60 23.06 23.52 23.99
20 22.49 22.94 23.40 23.87 24.34 24.83
21 24.66 25.16 25.66 26.17 26.70 27.23
Longevity 2.25 2.25 2.25 2.30 2.40 2.50
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TEACHER AIDE SALARY SCHEDULE 2013-2019
Step
1
2
3
4
5
6
7
8
9
10 
11 
12
13
14
15
16
17
18
19
20 
21
Longevity
2013-14
10.72
11.20
11.54
11.88
12.43 
12.85
13.13
13.47
13.82
14.78 
15.33
15.82
16.16
16.48 
16.96
17.72
18.14 
18.45 
19.12
19.79
21.70
2.25
2014-15
10.93
11.43
11.77
12.11
12.68
13.11
13.39
13.74
14.10
15.08
15.64
16.14
16.48
16.81
17.29
18.07
18.50
18.81
19.50 
20.19
22.14
2.25
2015-16
10.77
11.26
11.60
11.93
12.49
12.92
13.20
13.54
13.89 
14.86
15.41
15.90 
16.24
16.56 
17.04
17.81 
18.23
18.54
19.21
19.89
21.81
2.25
2016-17
10.99
11.48
11.83
12.17 
12.74
13.18 
13.46
13.81 
14.17
15.15
15.71
16.22
16.56
16.89 
17.38
18.16
18.59
18.91
19.60
20.29
22.25 
2.30
2017-18
11.21
11.71
12.07
12.42
13.00
13.44
13.73 
14.09
14.45
15.46 
16.03
16.55
16.89
17.23
17.73 
18.53 
18.97
19.29 
19.99
20.69
22.69 
2.40
2018-19
11.43
11.95
12.31
12.66
13.26
13.71
14.00
14.37
14.74
15.77
16.35 
16.88
17.23
17.57
18.08
18.90
19.35 
19.67 
20.39
21.11 
23.15
2.50
Teacher Aides shall be paid at 85% of the Teaching Assistant Salary Schedule.
Effective July 1, 2015: A Transition Differential of $0.80 per hour shall be paid to Teacher Aides 
employed on or before June 30, 2015 for the period of their continued employment as a Teacher Aide 
with the BOCES.
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A R T IC L E  IX
PR O FE SSIO N A L  IM PR O V E M E N T
A . C a re e r  T ra in in g
It is recogn ized  th a t the  un it m em bers are an in tegral pa rt o f  th e  c lassroom  team  an d  p ro v id e  
a s ig n if ic a n t v a lu e  to  th e  su c c e ss  o f  o u r  p ro g ra m s . It is o u r  firm  b e l ie f  that professional 
developm ent results in a dem onstrated increase in know ledge and u n d e rs ta n d in g , sk illfu ln e s s  
and  in c re a se d  p ro fe s s io n a l v a lu e s . E n h a n c e d  te a c h in g  and  learn ing  is the  foundation  
upon w hich  ind iv idua ls  and  o u r B O C E S  p lan  the  content o f  all p rofessional developm ent. 
These activities should  clearly  connect to  the N Y S Learning Standards and be responsive to  
student achievem ent.
It is c r i t ic a l  th a t  th e  u n i t  m e m b e r s  b e  a w a re  o f  th e  ra n g e  o f  is s u e s  in  p a r t ic u la r  
c la ss ro o m  se ttin g s  an d  can  c o n tr ib u te  to  th e  o v e ra ll fu n c tio n  o f  th a t  u n it. O n ce  th e  
te a m  h a s  th is  fo u n d a tio n  a n d  su p p o r t  fo r  e a c h  o th e r , th e  s tu d e n ts  w ill  b e n e f i t  th e  
m o s t fro m  o u r e ffo rts . W e w a n t to  a ssu re  th e  d e liv e ry  o f  h ig h  q u a lity  p ro g ra m s  and  
serv ices  by a tte n d in g  to  in d iv id u a l n eed s  fo r g ro w th  an d  p e rfo rm a n c e  im p ro v em en t 
o f  all u n it m em bers.
• T he B oard  and th e  A sso c ia tio n  ag ree  th a t a su b co m m ittee  o f  th e  B O C E S ' P ro fessiona l
D ev elo p m en t P lan  (P D P ) co m m ittee  w ill be  used  to  fu rth e r dev elo p  th e  C areer T ra in in g  
P rogram . In a  co llab o ra tiv e  effo rt, th e  su b co m m ittee  shall be  co m p rised  o f  an  equal 
n u m b er o f  rep resen ta tiv es  desig n a ted  by  th e  T A  C h ap ter V ice -P re sid en t o f  th e  F acu lty  
A sso c ia tio n  and  th e  D is tric t S uperin tenden t.
T he su bcom m ittee  w ill w o rk  to  develop  g u id e lin es  th a t are in tended  to  a ss is t all T each ing  
A ssistan ts  in id en tify in g  p ro fessio n a l d ev e lo p m en t ac tiv itie s  as th ey  com ply  w ith  N Y S  
E duca tion  D ep artm en t certifica tio n  req u irem en ts  th a t req u ire  co n tin u in g  p ro fessional 
developm ent.
• A ll T each in g  A ss is tan ts  are req u ired  to  su ccessfu lly  co m p le te  in -se rv ice  in struc tion  as
ou tlined  in th e  B O C E S  P ro fess io n a l D ev elo p m en t P lan . P er th e  C o llec tiv e  B arg ain in g  
A g reem en t, th e  B O C E S  shall p ro v id e  in -serv ice  o p p o rtu n ities  as it m ay  deem  adv isab le  
fo r T each in g  A ssis tan ts  a t its expense , and  such  in s tru c tio n  shall be  co n d u cted  d u rin g  the  
T each in g  A ssis tan t's  w orkday . C o n sis ten t w ith  S tate  R eq u irem en ts , T each in g  A ssis tan ts  
h ired  a fte r F ebruary  1, 2004  shall p a rtic ip a te  in 75 hou rs o f  p ro fess io n a l d ev elopm en t 
every  5 years.
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T he subcom m ittee  g u id e lin es  and  o p p o rtu n ities  shall inc lude , b u t n o t be lim ited  to  
the  fo llow ing :
1. M an d a to ry  o rien ta tio n  session  fo r new  em ployees
2. R eq u ired  in -se rv ice  tra in in g  as req u ired  by  the  S tate  E d u ca tio n  D ep artm en t 
or by the  D iv ision  D irec to r (i.e. C hild  A buse  T ra in in g  and  V io len ce  
P rev en t!o n /P ro jec t S A V E )
3. O ptional in -serve  tra in in g  (i.e. as la id  out in the  PD P p lan  o f  2004  - i.e.
V IS T A  w o rk sh o p s)
4. O nsite  co llege  level courses
5. P artial tu itio n  re im b u rsem en t fo r p re -ap p ro v ed  co llege  level courses. A  un it 
m em b er w ill b eco m e e lig ib le  afte r h av in g  com p le ted  tw o  y ears  o f  serv ice . A  
lim it per perso n  to  be app lied  to  the  cost o f  tu itio n  shall be  reco m m en d ed  
annually  by th e  su b co m m ittee  su b jec t to  the  app rova l o f  th e  D iv is io n  D irec to r.
• U nit m em bers a tten d in g  in -serv ice  tra in in g  he ld  ou tside  th e ir  n o rm al w o rk d ay  w ill be 
com pensa ted  fo r up to  a m ax im um  o f  15 ho u rs  p e r school y ea r at th e ir  reg u la r h o u rly  rate. 
In add ition , w ith  p rio r w ritten  approval by  th e  app ro p ria te  p rin c ip a l, u n it m em b ers  w ill be 
com pensa ted  up to  an add itional 15 hou rs fo r op tional in -se rv ice  tra in in g  p e r school y ear 
for a to ta l o f  30 hours.
• F o llow ing  the  ad op tion  o f  the  B O C E S  b u d g e t each  year, an a llo catio n  w ill be de term ined  
and the  D istric t S u p erin ten d en t w ill adv ise  th e  su b co m m ittee  acco rd in g ly  by  June  1. S ince 
fund ing  fo r th ese  courses com es from  the  d iv isions, d irec to rs  w o u ld  have  to  be consu lted  
reg ard in g  the  av ailab ility  o f  fu n d in g  each  y ea r th a t cou ld  su p p o rt the  p ro fessional 
d ev elopm en t activ ities.
• In add ition  a recep tio n  shall be  h e ld  at the  end o f  each  school y ea r to  reco g n ize  the  
p ro fessional dev e lo p m en t ach iev em en ts  o f  u n it m em bers.
A R T IC L E  X  
R E T IR E M E N T
B O C E S shall p ro v id e  career re tirem en t p lan  ben efits  fo r T ie r I and T ier II 
em p lo y ee ’s p u rsu an t to  Section  75-i o f  th e  R etirem en t and S ocial S ecu rity  Law .
30
A R T IC L E  X I
D U R A T IO N
T his A g reem en t shall co v er th e  p e rio d  from  Ju ly  1, 2013 to  Ju n e  30 , 2019 .
A R T IC L E  X II
L E G IS L A T IV E  A U T H O R IT Y
IT  IS  A G R E E D  B Y  A N D  B E T W E E N  T H E  P A R T IE S  T H A T  A N Y  P R O V IS IO N  O F T H IS  
A G R E E M E N T  R E Q U IR IN G  L E G IS L A T IV E  A C T IO N  T O  P E R M IT  ITS 
IM P L E M E N T A T IO N  B Y  A M E N D M E N T  O F  L A W , O R  B Y  P R O V ID IN G  T H E  
A D D IT IO N A L  F U N D S  T H E R E F O R , S H A L L  N O T  B E  E F F E C T IV E  U N T IL  T H E  
A P P R O P R IA T E  L E G IS L A T IV E  B O D Y  H A S  G IV E N  A P P R O V A L .
S igned  fo r the  A S S O C IA T IO N :
C hair, N e g o tia tin g  T eam
C apita l R eg io n  B O C E S  T each in g  A ss is ta n ts ’ U n it
9 A //6 -
D ate
7 " TP res id en t
C ap ita l R eg io n  B O C E S  F acu lty  A sso c ia tio n
S igned  fo r th e  B O C E S
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A P P E N D IX  A
C A P IT A L  R E G IO N  B O C E S  F A C U L T Y  A S S O C IA T IO N  
S T A T E M E N T  O F  G R IE V A N C E
G rievance No. ________
Date: _______
Stage: _______
H earing R equested?__________
(D ate)
A g grieved  P arty
P osition___________
P rov isions Invo lved
F actual S ta tem en t o f  G rievance
(U se R everse  S ide i f  N ecessa ry )
R edress S ought
S igned
U nit M em b er
S igned______________________
F o r th e  A sso c ia tio n
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A P P E N D IX  B
C A P IT A L  R E G IO N  B O C E S  F A C U L T Y  A S S O C IA T IO N  
R E P O R T  A N D /O R  D E C IS IO N
G rievance  N o .____________________________________ S tage N o .________________
A ggrieved  Party_____________________________________________________________
H earing  H eld?_______________________________________________________________
G rievance  R eport and /o r D e c is io n :
S ignature D ate
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IN D E X
A rtic le P age
A ccu m u la tio n  o f  S ick  L eave V II .A .l .d 24
A d op tion  o f  P o licy III.B 2
A gency  S erv ice  Fee III.G .5 4
A g reem en ts  - S epara te III.H 5
A ppo in tm en ts IV ,H 8
A ppra isa l and  A ssis tan ce IV .M .5 10
A rb itrary  D isc ip line IV .P .3 12
A rb itra tion V .E .4 18
A ssau lt IV .T 13
A ssig n m en t - N o tice  o f IV .A 6
A ssoc ia tion  B u lle tin  B oard III.J 5
A sso c ia tio n  D ays III.K 5
A sso c ia tio n  - F reedom  o f IV .L 10
A sso c ia tio n  R igh ts III 2
A u th o riza tion  fo r D ues D ed u ctio n III.G 4
B ereav em en t D ays V II.A .4 23
B oard  M eetings - M inu tes III.C 2
B oard  M eetings - N o tice III.A 2
B oard  P o licy  - A d o p tio n III.B 2
B oard  P o licy  - C o n sis ten t w ith  A g reem en t III.D . 2
B reak IV .E E 15
B ulle tin  B oard III.J 5
C all In, S ick  L eave V II .A .l .c 24
C areer T ra in ing IX .A 29
C hild  R earin g  L eave V II.B 25
C om pensa tion  — In serv ice IV .V 13
C om pensa tion  - U nused  S ick  L eave V II.E 26
C onference  - D isc ip lin ary  P ro ced u re IV .P .4 12
C onference  - E v a lu a tio n IV .M .3 10
C onfron ta tion  - R ig h t o f IV .E 7
C onsecu tive  L eave V II.F 26
C orporal P u n ish m en t - S e lf  D efense IV .C 6
C ourt A p p earan ces V IL A .3 23
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IN D E X  (C O N T IN U E D )
A rtic le P age
D ed u ctio n  -- D ues III. G 3
D eduction  - P ayro ll IV .A A 14
D efic iency  - N o tice IV .P .l 12
D efin ition  (S en io rity ) IV .F & G 7
D efin itions - G rievance V .B 16
D ental In su rance V I.B 21
D ero g ato ry  M ateria l - N o tice IV .M .4 10
D irec to r S tage - G rievance V .E .2 18
D iscip linary  P ro ced u re IV .P 12
D iscip line  - A rb itra ry IV .P .3 12
D istric t S u p erin ten d en t S tage  - G rievance V .E .3 18
D ues D eduction III.G 3
D ues D eduction , A u th o riza tio n III.G .4 3
D ura tion  o f  A g reem en t X I 31
D uties - N o n -R eq u ired IV .Z 14
E duca tion  L eave V II.G 26
T each ing  A ss is tan t - A dm in , L ia iso n  C ouncil III.N 5
E m ployee  R igh ts  and  P ro tec tio n IV 6
E valua tion IV .M & N 10&11
E valua tion  - A p p ra isa l and  A ssis tan ce IV .M .5 10
E valua tion  - C o n ference IV .M .3 10
E v a lu a tio n  - O b serva tion IV .M .l 10
E valua tion  - R ep o rt IV .M .2 10
E x tended  P ersona l L eave V II.C 25
F acu lty  M eetings IV .H H 15
F acu lty  R oom III.I 5
F acilities  - U se o f III.F 2
F am ily  Illness V II .A .l .b 23
Fee, A gency  S erv ice III .G .5 4
F lex ib le , S pend ing  A cco u n t V I.E 22
Force, N o tice  o f  R ed u c tio n  in III.E 2
F reedom  o f  A sso c ia tio n IV .L 10
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IN D E X  (C O N T IN U E D )
A rtic le P age
G rievance  P rocedure IV 16
H ealth  Insu rance V I.A 19
Illness or In jury  L eave V II. D 26
In-serv ice  C o m pensa tion IV .V 13
In -serv ice  - P rogram  D ev elo p m en t IV .U 13
Insurance V I 19
Invo lun tary  T ran sfe r IV .J .3 9
Job D escrip tion I V . c c 14
L eave — C onsecu tive V II.F 26
L eave - P ro ra tion  o f V IL A .8 25
L eaves V II 22
L egal A ction IV .D 7
L eg isla tive  A uthority X II 31
L ength  o f  Serv ice IV .K 10
L im ita tion  on T ran sfe r IV .J.4 9
L ist (S en io rity ) IV .I 8
L unch A rea  - M ayw ood III.L 5
M ayw ood  - L unch  A rea III.L 5
M easu rem en t (S en io rity ) IV .F & G 7
M edication IV .R 13
M inutes o f  B oard  M eetings III.C 2
M isconduct — D iscip line IV .P .2 12
N ew  H ires — N o tice  o f III.M 5
N otice  - A rb itra tion V .E .4 18
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IN D E X  (C O N T IN U E D )
A rtic le P age
N o tice  - A ssig n m en t IV ,A 6
N o tice  - B o ard  M eetings III.A 2
N o tice  - D efic iency  - D isc ip lin e IV .P 12
N o tice  - D ero g a to ry  M ateria l IV .M .4 10
N o tice  o f  N ew  H ires IILM 5
N otice  - R ed u c tio n  in  F o rce III.E 2
N o tice  - V acancies IV .B 6
O bserva tion  - E v a lu a tio n IV .M 10
O rien ta tion III.O 6
Pay F o rm u la V III.A 26
P ayro ll D eductions IV .A A 14
P ersonal In ju ry  - L eave V II.A .7 25
P ersona l L eave V II.A .2 23
P ersonnel F ile IV .O 12
P o licy  - A d op tion III.B 2
P o licy  - C o n sis ten t w ith  A g reem en t III.D 2
P ream ble 1
P referred  E lig ib ility  L ist IV . G 7
P rocedures, G rievance V 15
P ro fessiona l Im p ro v em en t IX 29
P rogram  D ev e lo p m en t — In serv ice IV .U 13
P ro ra tion  o f  L eave V IL A ,8 25
P ro ra tio n  on E m p lo y m en t V II.A .l.e 23
R ecogn ition I 1
R ed u c tio n  in F o rce IV .J .l 8
R elig io u s  H o lidays V IL A .5 24
R ep o rt - E va lua tion IV .M & N 10&11
R esig n a tio n IV .Q 12
R etirem en t X 30
R ig h t o f  C o n fron ta tion IV .E 7
R igh ts - A sso c ia tio n III 2
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IN D E X  (C O N T IN U E D )
A rtic le P age
Safety  D rills IV .S 13
Salary V III 27
Salary  S chedule V III.B 27& 28
Salary  S ta tem en t IV .D D 15
S avings C lause II 1
S e lf  D efense IV .C 6
Seniority IV .F & G 7
S eniority  L ist IV .I 8
S epara te  A g reem en ts III.H 5
S ervice, L eng th  o f IV .K 9
S hort-T erm  L eave V IL A 22
Sick  L eave V II. A . l . a 22
Sick  L eave B an k V IL A .6 24
Special F und IV 14
Stages o f  G rievance V .E 18
S tuden ts w ith  Special N eed s  and  P ro b lem s IV .G G 15
S ubstitu te  Pay IV .A A .2 14
S uperv iso r S tage - G rievance V .E 18
T each ing  A ssist. - A dm in . L ia ison  C ouncil III.N 5
T em porary  S erv ice  and  L eave (S en io rity ) IV .F & G 7& 8
Tie B reak er R u les (S en io rity ) IV .F & G 7& 8
T im e L im its  - G rievance V .D 17
T ransfers IV .J 8
T ravel E xpense IV .F F 15
T uition  P aym en t IX .A 30
T uition  W aivers IV .W 13
U nused  S ick  L eave  - C o m p en sa tio n V IL E 25
U se o f  F ac ilities III.F 2
V acancies — N o tice IV ,B 6
V ision  C are V I.C 21
V isita tion  D ays V II.A .9 25
V olun tary  T ransfers IV .J .2 9
W ork  A fte r S chool IV .X 13
W ork  Y ear IV .Y 14
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